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1. Introduction

Edinburgh Social Enterprise Network (ESEN) is committed to creating a safe and
supportive environment for all individuals engaging with our services, including
members, partners, and other stakeholders. This policy outlines our approach to
safeguarding and protecting individuals, particularly vulnerable adults and young
people, in line with Scottish legislation and best practices.

This is in addition to our Members Code of Conduct which all new members of the
network agree to upon registration.

2. Purpose & Scope

This policy applies to all employees, volunteers, contractors, and representatives of
ESEN who interact with members, partners, and other stakeholders. It provides
guidance on identifying and responding to safeguarding concerns, ensuring the well-
being of all individuals involved in our activities.

3. Legal Framework
This policy is informed by the following legislation and guidance applicable in
Scotland:

« The Children (Scotland) Act 1995

« The Protection of Vulnerable Groups (Scotland) Act 2007

« The Adult Support and Protection (Scotland) Act 2007

« The National Guidance for Child Protection in Scotland 2021
« The Data Protection Act 2018 and UK GDPR

« Equality Act 2010

4, Key Safeguarding Principles
« Prevention: Creating a culture that promotes safety and well-being.
« Protection: Taking necessary steps to safeguard individuals at risk of harm.
« Partnership: Working with relevant authorities and organizations to enhance
safeguarding measures.
« Accountability: Ensuring all stakeholders understand their safeguarding
responsibilities.
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5. Recognising and Reporting Safeguarding Concerns
All employees and representatives of ESEN must remain vigilant for signs of harm, including
but not limited to:

« Physical, emotional, or sexual abuse

« Neglect or exploitation

« Bullying, harassment, or discrimination
« Online safety risks

If 3 safeguarding concern arises:

1.Report it immediately to the designated safeguarding lead (DSL) or deputy.

2.Record all relevant details factually and confidentially.

3.Refer to appropriate external agencies (e.g., Police Scotland, Social Services) when
necessary.

6. Safeguarding Responsibilities
- Designated Safeguarding Lead (DSL): Oversees safeguarding procedures and provides
guidance to staff.
« All Employees and Representatives: Undergo safeguarding training, report concerns, and
follow procedures.
« Board of Directors: Ensure safeguarding policies are implemented and reviewed
regularly.

7.Training and Awareness

All employees, volunteers, and representatives must complete safeguarding training
appropriate to their role. Regular refresher sessions will be provided to maintain awareness
of safequarding responsibilities and procedures.

8. Data Protection & Confidentiality

All safeguarding concerns and reports will be handled in accordance with the Data
Protection Act 2018 and UK GDPR. Information will be shared on a need-to-know basis to
protect individuals at risk while maintaining confidentiality.

9. Safer Recruitment
ESEN implements safer recruitment practices, including:
« Conducting Disclosure Scotland (PVG) checks where required
« Ensuring robust referencing processes
« Providing safeguarding training for new employees and volunteers
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10. Review and Monitoring

This policy will be reviewed annually or in response to changes in legislation, best practices,
or organisational needs. Feedback from stakeholders will be considered to enhance
safeguarding measures.

For further information or to report a safeguarding concern, please contact Steve Lawrence
at steve(@esen.scot

This policy ensures that ESEN upholds a strong safeguarding culture while facilitating the
support, promotion and development of social enterprises in Edinburgh. Regular training,
awareness, and compliance with Scottish legal frameworks will maintain a safe environment
for all stakeholders.
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